
Broad Heath Primary 2017 - 2020

Celebrating a commitment to equality

Portfolio of Evidence



Section 1

Commitment to Equality

Section 2

Narrowing The Gap

Section 3

Fostering Good Relations

Section 4

Equality Of Opportunity & Positive Action

Section 5

Celebrating Diversity

Contents



1.1 The school's aims/mission statement contain(s) an explicit commitment to equality.

1.2 The school's commitment to equality is communicated to all members of the extended school community (including staff,
governors, learners, parents/carers and visitors) in a variety of ways.

1.3 A nominated Governor/Parent Council representative works in partnership with the SLT to promote equality.

1.4 The school collects statistical data about the composition of the school population, broken down by ethnicity, disability and SEN,
gender and proficiency in English.

1.5 Equality objectives have been drawn up in consultation with relevant stakeholders and are published. The objectives are
specific, measurable, achievable, relevant and time-related (SMART)

1.6 Members of staff access continuous professional development and guidance in race equality issues.

1.7 Members of staff access continuous professional development and guidance in disability equality issues and related
conditions (such as SpLD, ADHD, physical and sensory impairment etc.)

1.8 Members of staff access continuous professional development and guidance in gender equality issues.

1.9 Members of staff access regular professional development and guidance in the safeguarding of pupils (including bullying).

1.10 There is an effective induction programme for new members of staff which covers equality and diversity issues.

1.11 Racist incidents are dealt with quickly and effectively. They are monitored and recorded.

1.12 Homophobic incidents are dealt with quickly and effectively. They are monitored and recorded.

1.13 The school's anti-bullying policy covers all forms of bullying including cyber-bullying, racist, sexist, homophobic, sexual as well
as bullying that targets faith and religion, social class and disability.

Section 1: Commitment to Equality



1.1 The school's aims/mission statement contain(s) an explicit commitment to equality.

Broad Heath aims to offer high quality education that develops caring, confident children with enquiring minds. We aim to achieve this by:

Creating a positive, constructive and challenging atmosphere in which children can grow and develop their full potential; giving children a
wide range of activities that develops independent skills and furthers their learning and providing children with opportunities to achieve
high standards.See http://www.broadheath.coventry.sch.uk/the-school/head-teachers-welcome

The school’s vision and values statement reflects the school’s ambitions for all its pupils and have been developed with the whole
community.  At Broad Heath our motto is to ensure all pupil are able 'to gain'. We believe that both educational inclusion and equality are at
the heart of education and as such our aims reflect this. (See 1.1a)

 

Attached evidence:

1.1a Inclusion and equality policy
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/12764_Inclusion-Policy1.1a.pdf


1.2 The school's commitment to equality is communicated to all members of the extended school community (including staff,
governors, learners, parents/carers and visitors) in a variety of ways.

At Broad Heath we believe the policies and practices that we have in place capture how the school is constantly establishing and
implementing good practice in equality and diversity across all areas of school life.  This includes a response to all aspects of social
identity and diversity. The Equality Scheme (1.2a) also highlights how our school has worked with and listened to the staff, pupils, parents
and carers to inform development of action plans and the need and commitment required to ensure the scheme is a success. This is
underpinned by a commitment to promoting positive relationships and understanding between all groups within our school community.   

All individuals new to the Broad Heath community are made aware of the expectations that we have of ourselves and those within our
community. All new parents meet with Jane Frankish (the Head Teacher) prior to joining the school and expectaions are made clear.
Governors, students and volunteers also receive a comprehensive induction to the school and information and expectations are shared.
The school has a zero tolerance policy towards any form of discrimination including racism, homophobia, sexism and disabilism. The
school website also contains all of the school policies and is shown to all individuals that attend Broad Heath (see for example 1.2b, 1.2c
and 1.2d). The staff handbook reinforces these expectations (1.2e).The class blogs show what happens on a daily basis at Broad Heath
and how we put into practice the qualities in which we believe and strive to develop in all those that visit our school and community.  We
also received a Community Cohesion Award as a result of our commitment to not only our children and families but the wider community.
See http://www.broadheath.coventry.sch.uk/brilliant-broad-heath/

Our assemblies are also showcased on the calendar and the school website where each class 'blogs' the assemblies and our
commitment to equality.

Attached evidence:

1.2a Equality Scheme
1.2b Inclusion policy
1.2c Safeguarding and CP policy
1.2d Behaviour policy
1.2e Staff handbook
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/12765_Broad-Heath-Equality-Scheme1.2a.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12766_Inclusion-Policy1.2b.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12767_Broad-Heath-Safeguarding-and-Child-Protection-Policy-.1.2cpdf.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12768_Behaviour-Policy1.2d.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12769_BroadHeathPrimaryHandbook1.2e.pdf


1.3 A nominated Governor/Parent Council representative works in partnership with the SLT to promote equality.

The nominated Governor Emma Eyre works alongside the Senior Leadership Team to promote equality. This is done by:

•ensuring that action plans arising from the scheme are part of the School Development Plan;

•supporting the Headteacher in implementing any actions necessary;

•informing and consulting with parents about the equality scheme; evaluating and reviewing the action every three years; monitoring the
action plan yearly.

The governor monitors the effectiveness of the scheme by regular learning works, meetings with parents and supporting with the action
plan. See attachments (1.3a, 1.3b, 1.3c)

Attached evidence:

1.3a Governor visits programme
1.3b Visit report
1.3c Action plan
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13254_1.3a-GovernorvisitoverviewsheetEE.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13255_1.3b-Governorvisit-EE.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13256_1.3c-EqualitySchemeActionPlan.pdf


1.4 The school collects statistical data about the composition of the school population, broken down by ethnicity, disability and SEN,
gender and proficiency in English.

Pupils and Community

The Number on roll is 622 (including a 52 place nursery). Over 37 different languages are spoken at home. More than 30% of pupils are on
free school meals although this percentage has dropped due to free school meal allocations. Around 31% of our pupils are transient
pupils. Around 14% have SEN, 84% have EAL and 92% are from minority ethnic groups. Our children start school life with poor language
skills. The Foleshill area of the city is in the countries bottom 20% of social deprivation.

To ensure each child is supported as necessary the Senior Leadership Team meet each week to dicsuss the findings of the weekly tasks
set for the Year Leaders.  The Senior Leadership Team also meet prior to the end of each half term to discuss and analyse the end of term
data.  These meetings reflect the tasks set for the senior management of the school for the following term.  The termly progress meeting
also ensure each child is supported throughout the year and suitable actions are taken.

See attachements (1.4a -1.4e)

Attached evidence:

1.4a Data on ethnicity, languages and religion
1.4b Ethnicity
1.4c Gender
1.4d SEND
1.4e RAISE summary
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13257_1.4-PupilEthnicity2016-2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13258_1.4a-PupilEthnicityData.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13259_1.4b-GenderData.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13260_1.4c-SENDData.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13264_1.4d-RaiseData2016.pdf


1.5 Equality objectives have been drawn up in consultation with relevant stakeholders and are published. The objectives are specific,
measurable, achievable, relevant and time-related (SMART)

The head teacher works alongside the governing body, staff, parents and pupils to ensure that both the educational and social needs of
the community are enhanced and developed. Equality objectives have been identified through consultation with key stakeholders and are
contained within an action plan (1.5a). The objectives are currently set until 2020 and will be reviewed in July 2017 and then half termly by
designated staff.  

The action plan, which is published within the Equality Sceme (1.5b) underpins the core belief that all children and young people belong to
the local community and share the same rights to membership of that community and a quality education. It identifies what we will be
doing over the coming period to make our school more accessible to the whole community, irrespective of background or need. It is
available in different formats and in different languages on request to the school office. 

The action plan is reviewed annually and progress towards the equality objectives within it is reported on regularly to governors.  Every
three years, we will review our objectives in relation to any changes in our school profile. Our objectives will sit within our overall school
improvement plan and therefore will be reviewed as part of this process. Progress against the action plan will be evaluated and the impact
of the action and activities assessed.  If no longer a priority then objectives can be replaced. This will form part of the meetings that our
school SENco has with the designated governor as well as feedback from Head’s Meetings.

This action plan is understood and implemented by all staff and is available.  We will ensure that the whole school community is aware of
the Single Equality scheme and our published equality information and equality objectives by publishing the equality plan as part of the
School’s Improvement Plan. The policy and the objectives can be located on the school website under Policies.

Attached evidence:

1.5a Equality objectives
1.5b Equality scheme
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/14829_1.5a-EqualitySchemeActionPlan.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14830_1.5b-Broad-Heath-Equality-Scheme2016-2019.pdf


1.6 Members of staff access continuous professional development and guidance in race equality issues.

Performance Management is tight and supports school improvement. All teachers and LSAs have PM targets based on improving the
achievements of all. The teacher standards are used to ensure all staff access CPD in all areas which include race equality issues.  Each
new and existing member of staff are required to read relevant policie and attend Prevent, safeguarding training etc as part of their
induction process. We recognise the influence that staff have on pupils in relation to the attitudes and values they develop. We therefore
believe it is important for all staff, including support staff, to have access to a range professional development and support that relates to
educational inclusion and equality. The school attempts to appoint staff who represent the full range of people in our society to ensure a
balanced range of role models and a diversity of experience and perspectives amongst adults within the school. Broad Heath is opposed
to all forms of prejudice and recognises that children and young people who experience any form of prejudice related discrimination may
fair less well in the education system. We provide both our pupils and staff awareness of the impact of prejudice in order to prevent any
incidents. Some examples of CPD are; 

Annual safe guarding training; CPD training to support roles and understanding; All staff have access to the Radicalisation and Extremism
policy (1.6a) staff handbook(1.6b) and the Equality policy. (1.6c); Annual Prevent/Race equality training is provided for all staff. New staff
receive this during their induction. (See 1.6d); Additional online Prevent Training (See 1.6e); Staff at Broad Heath are encouraged through
CPD  to enable pupils to acquire an understanding of spirituality and to consider some of the fundamental questions of human existence,
which all religions address in different ways.(1.6f)

Attached evidence:

1.6a Radicalisation and Extremism policy
1.6b Staff handbook
1.6c Equality scheme
1.6d Prevent training record
1.6e Online prevent training
1.6f Diversity training including race
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/12689_Radicalisation-and-extremism-policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12770_BroadHeathPrimaryHandbook1.6a.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/12771_Broad-Heath-Equality-Scheme1.6b.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13270_1.6c-AnnualPlanner2016-2017NEW.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13271_1.6d-AdditionalPreventTraining.JPG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13286_1.6e-GenderRaceandDiversity.pdf


1.7 Members of staff access continuous professional development and guidance in disability equality issues and related conditions
(such as SpLD, ADHD, physical and sensory impairment etc.)

Broad Heath school continually makes reasonable adjustments to include all pupils and staff with regards SEND (1.7a).  Continuous
professional development is an ongoing factor in ensuring needs are met. Training occurs annually with specific in service training
throughout the year as required. (1.7b, 1.7c) The school works closely with the learning and  Support Service and the Sensory Support
Service in the city to ensure that all children receive a fair and inclusive education and barriers are removed. We also work closely with NHS
service such as Speech and Language Therapists and the school nurses. Referrals are made through the SENco-as required. The school
also works closely with other services such as Educational Psychologists who offer in service training. Some of the training at Broad Heath
takes place annually whilst others take place during staff meetings which are held weekly.    

Some examples of these are;            

* Whole staff ‘Team Teach’ training – September 2012, delivered by LABSS and reviewd in 2015 (Manual handling)-Annual 

* Family conversation training (EHC)-As required

* Regular review and updates of the medical register (which is then sent to all staff)

* Regular review and updates of the SEN register (which is then sent to all staff)

The governors meet with staff to ensure training is clear and children's needs are being met. (1.7d) (1.7e).

Attached evidence:

1.7a SEND policy
1.7b Staff meeting
1.7c SEND guidance - Glossary
1.7d SENCO meeting
1.7e SEN learning walk
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13276_1.7-SENDPolicy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13277_1.7a-StaffMeeting8.11.16.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13279_1.7b-GlossaryofSENDAcronymsandabbreviations.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13281_1.7d-SENCOmeeting1016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13282_1.7e-SENLearningWalk.pdf


1.8 Members of staff access continuous professional development and guidance in gender equality issues.

The school has regular staff meetings and INSETs addressing the school needs, these ensure that equality and diversity are addressed
amongst other issues. Some examples of these are;

• Annual safe guarding/inclusion training

• CPD training to support roles and understanding

• Half termly safeguard/inclusion meetings with key professionals

 

All new staff receive training with regards to gender equality with existing staff receiving ongoing support annually. (See attachment 1.8)

Staff are supported in ascertaining the needs of the children and receive ongoing support to plan for their needs. (See attachment 1.8a)

Attached evidence:

1.8a Diversity training including gender equality
1.8b Cornerstones assessment
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13284_1.8-GenderRaceandDiversity.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13285_1.8a-Cornerstones-assessment-Year5.pdf


1.9 Members of staff access regular professional development and guidance in the safeguarding of pupils (including bullying).

The school has weekly staff meetings and INSET to address the needs of the school and wider community.  These meetings ensure that
safeguarding issues are being addressed and both staff and parents are aware of changes. (1.9a). Further examples of these are;

•Annual safe guarding training and induction for new staff. (1.9b, 1.9c)

•Weekly CPD training to support roles and understanding. (1.9d, 1.9e, 1.9f, 1.9g)

- Further advice is contained in the anti-bullying policy (1.9h)

Weekly safeguarding meetings take place between the Behaviour Manager and Learning Mentor. Half termly safeguarding meetings are
held with key professionals and the Senior Leadership Team.The school has a close working partnership with parents and there are
regular meetings held so that parents are fully aware of issues. (1.9i)

Attached evidence:

1.9a Safeguarding and CP policy
1.9b Safeguarding training
1.9c Training about domestic violence and abuse
1.9d Vulnerability checklist
1.9e Safeguarding briefing notes
1.9f CSE briefing
1.9g Safer recruitment policy
1.9h Anti-bullying policy
1.9i CSE information to parents
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13287_1.9-Broad-HeathSafeguardingandChild-Protection-Policy-.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13288_1.9a-PastoralandSafeguardingatBroadHeathSchool2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13289_1.9b-QualityPracticerelatingtoDVAatBroadHeathSchool2016New2.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13292_1.9c-VulnerablechildrenCheckList.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13293_1.9d-SafeguardingLeadsbriefing5.7.16.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13294_1.9e-CSEAwarenessPPTforStaff.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13295_1.9f-safer-recruitment-policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13296_1.9g-Anti-Bullying-Policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13297_1.9h-ChildSexualExploitationforparents.pdf


1.10 There is an effective induction programme for new members of staff which covers equality and diversity issues.

The comprehensive recruitment procedures and induction training position the school well with regards to equality and diversity issues.
 All new staff receive induction training with the Learning mentor and a member of the Pastoral Team.  Each member of staff existing and
new has a buddy assigned to them to support after the initial 'shadowing period' has taken place. All new employees are be provided with
an induction programme which will cover all relevant matters of school policy including safeguarding and promoting the welfare of children,
child protection procedures, whistle blowing and guidance on safe working practices (see Safer recruitment Policy 1.10a)

CPD is provided to support roles and understanding of equality releated issues for all new and existing staff. (1.10b and 1.10c)

Each new member of staff signs the staff induction checklist (1.10d) to ensure they have understood the induction process which
includes the equality scheme. 

Attached evidence:

1.10a Safer recruitment Policy
1.10b DVA training
1.10c Equality training
1.10d Induction checklist
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13298_1.10-Saferrecruitmentpolicy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13299_1.10a-QualityPractiserelatingtoDVA.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13300_1.10b-GenderRaceandDiversity.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13776_1.10c-StaffInductionChecklistatBroadHeathPrimarySchool2017.pdf


1.11 Racist incidents are dealt with quickly and effectively. They are monitored and recorded.

There have been several occasions both locally and nationally in which extremist groups have attempted to radicalise vulnerable young
people or steer them into a rigid and narrow ideology that is intolerant of diversity.Broad Heath School values freedom of speech and the
expression of beliefs / ideology as fundamental rights underpinning our society’s values. However, freedom comes with responsibility and
free speech that is designed to manipulate the vulnerable or that leads to violence and harm of others goes against the moral principles in
which freedom of speech is valued. All adults at the school recognise that safeguarding is everyone’s responsibility irrespective of the role
they undertake or whether their role has direct contact or responsibility for children or not. We are opposed to all forms of prejudice
and recognise that children and young people who experience any form of prejudice related discrimination may fair well in the education
system.  We provide both our pupils and staff awareness of the impact of prejudice in order to prevent any incidents.  Any prejudice,
discrimination or extremist views, including derogatory language, displayed by pupils or staff will always be challenged and where
appropriate dealt with in line with our Behaviour Policy for pupils and the Code of Conduct/Staff Behaviour policy for staff.  We ensure that
all of our staff are equipped to recognise unacceptable racist behaviour and are skilled and confident enough to challenge it. All staff have
received WRAP training  and radicalisation and extremism will be an integral part of annual staff safeguarding training. Our school had
identified a Prevent Single Point of Contact (SPOC) who is the lead within the organisation for safeguarding in relation to protecting
individuals from radicalisation and involvement in terrorism. The SPOC for Broad Heath is Jane Frankish. When any member of staff has
concerns that a pupil may be displaying racist views we will endeavour to help support pupils as part of our wider safeguarding
responsibilities and where we believe a pupil may be directly affected by extremist materials or influences we will ensure that that pupil is
offered assistance. (1.11a, 1.11b, 1.11c, 1.11d). Additionally in such instances our school will seek external support from the Local Authority
and/or local partnership structures working to prevent unacceptable behaviour. If incidents occur we address them immediately via the
Headteacher, governors and then report them to the Local Authority using their guidance material. 

Attached evidence:

1.11a Anti-bullying policy
1.11b Behaviour policy
1.11c racist incident log
1.11d Racist incident log
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13301_1.11a--Anti-Bullying-Policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13302_1.11b-BehaviourPolicy-New.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13305_1.11c-RacistIncidentLog.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13306_1.11d-RacistIncidentsLog.pdf


1.12 Homophobic incidents are dealt with quickly and effectively. They are monitored and recorded.

At Broad Heath, homophobic incidents would be dealt with as other unacceptable behaviours by the Headteacher and if necessary the
governing body.  Our anti-bullying policy states the procedures for such actions and can be found on the school website. (See 1.13) We
actively use our PSHE sessions to discuss feelings and behaviour (1.12a)

We do not have any records of homophobic incidents but the file can be located in the Headteachers office and staff are aware of how to
complete the initial form should any incidents arise. We use a system called CPOMS to log incidents and have added a category to
specifically include homophobic incidents should they arise (1.12b)

Attached evidence:

1.12a PHSE
1.12b Incident logging system
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13309_1.12b-PSHE.JPG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13774_1.12e-Incidentlog.PNG


1.13 The school's anti-bullying policy covers all forms of bullying including cyber-bullying, racist, sexist, homophobic, sexual as well
as bullying that targets faith and religion, social class and disability.

The Broad Heath Anti-Bullying policy (1.13a) covers all forms of bullying and should be read in conjuction with our Behaviour policy
(1.13b). Bullying may be present in some shape or form in every school. This may include physical, (punching, pushing and hitting etc)
emotional (playing on a sensitive issue, taking their posessions) or verbal bullying. (Name calling, swearing, taunting etc). At Broad Heath
School, we believe that none of the above are acceptable and will endeavour to ensure that staff respond positively to any bullying they
witness or that is reported to them.  All procedures can be found in the policy. 

We believe that behaviour management is an integral part of the curriculum which enables all the pupils to reach their full potential. Striving
to become a good “Broad Heath Citizen” supports our pupils in achieving the fundamental social skills that will allow pupils to participate
fully in the life of the school, the home and the community.  At Broad Heath School, we believe there should be respect, fairness and
consistency when all staff deal with children. The school policy for managing behaviour on a day to day basis is based upon, and driven by
3 tenets. We have also liaised with external agencies to create our own Anti-Bullying poem. (See attachment 1.13c) We try to make
classroom activities and lessons sensitive to such children’s needs. We teach assertiveness and other social skills and teach victims to
say ‘No’ or to get help. A named mentor/friend may be appointed for the pupil to confide in. If  bullying occurs bullying occurs we
undertake a full investigation, including a full discussion with witnesses, recording incidents in the incident book and contacting parents.
Discipline procedures are implemented.

High attainers, gifted or talented pupils can also be affected by bullying. Teachers should treat this as seriously as any other type of
bullying. We have also helped to make staff, parents and children aware of E-safety and online bullying. (See attachment 1.13d 1.13e)

Attached evidence:

1.13a Anti-bullying policy
1.13b Behaviour policy
1.13c Anti-bullying poem
1.13d E-safety flowchart
1.13e E-safety policy
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/14836_1.13-Anti-Bullying-Policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14837_1.13a-BehaviourPolicy-New.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14838_1.13b-School-Poem-No-Bullying-Here.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14839_1.13c-E-safetyFlowchart-Inset.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14840_1.13d-Broad-Heath-Primary-School-E-safety.pdf


2.1 The attainment of different groups of learners (however small) is monitored rigorously e.g. Learners eligible for Free School
Meals, Looked After Children, Gypsy, Roma and Traveller pupils, learners with SEN, more able, gifted and talented, learners with
English as an additional language etc.

2.2 Named members of staff are responsible for overseeing provision and monitoring the experiences of different groups e.g. More
able, gifted and talented, learners with English as an additional language, New Arrivals, Gypsy, Roma and Traveller pupils,
Looked After Children, young carers etc.

2.3 Procedures are in place to help reduce the difference between outcomes for vulnerable groups and those of all learners. These
procedures are having a positive impact.

2.4 Attendance data is analysed by gender, ethnicity, SEN, and disability. Where relevant, procedures are in place to reduce
differences in outcomes.

2.5 Exclusion data is analysed by gender, ethnicity, SEN and disability. Where relevant, procedures are in place to reduce differences
in outcomes.

2.6 Learners who join the school at non-routine entry points are assessed effectively and placed in teaching groups appropriate to
their age and abilities and arrangements are in place to limit the effects of pupil mobility on attainment.

2.7 Intensive support is provided for learners who are achieving well below expected standards.

2.8 Supportive arrangements are in place for learners who might face challenges with homework.

2.9 Learners with English as an additional language have access to an appropriate level of language support (including first
language assessment and bilingual support).

Section 2: Narrowing The Gap



2.1 The attainment of different groups of learners (however small) is monitored rigorously e.g. Learners eligible for Free School
Meals, Looked After Children, Gypsy, Roma and Traveller pupils, learners with SEN, more able, gifted and talented, learners with

English as an additional language etc.

At Broad Heath we ensure all learners are supported to ensure they gain from their time at school.  End of KS attainment data is broken
down by group (2.1a). Staff meet with the Senior Leadership team each half term to discuss the progress of the children in each class.
Progress and attainment is discussed and actions are put in place for those not attaining or making progress. Again, this data is
disaggregated to show comparisons between groups (2.1b). Year Leaders are then given the responsibility to monitor the progress and
report back to the Senior Leadership Team. Continued support is given to ensure the children gain in all aspects of school life.  Each
curriculum area has non-negotiables and all children are seen as individuals and supported accordingly. Below are some examples:

Pupil Premium funding is used to

Target under performance and raise standards across the board in line with the new curriculum

Ensure that all children make progress and that outstanding progress is 30%+

Enrich learning opportunities and create wow moments in learning so that language is enriched.

Make sure Year 6 are above national standards across the subjects

Make sure that Y1- Y6 there are little discrepancies in attainment between PPG and Non PPG in terms of progress.  

See  2.1b, 2.1c, 2.1d, 2.1e

Children who are able learners will be exceeding expectations within the classroom and who make rapid progress which is ongoing. It is
our aim  to enhance the learning experience to these children in order to nurture their academic abilities and watch them grow into
greatness. It is our aim to provide challenge for the children and keep them engaged in the curriculum. At Broad Heath we also recognise
that the progress and learning of children can peak and dip. More able learners will be those children who are peaking in their learning. In
order to maintain progress and standards of children’s learning, when they dip they will be removed off the More Able register. (See
attachment 2.1f) This will ensure that they are then getting the support and intervention to help them peak again with their learning, as
keeping them on the register to do work which they cannot access due to gaps in learning will hinder progress and not accelerate it. Once
the gaps are plugged and the peak again they will be put back on to once again engage in challenge, this will allow them to tackle
challenge confidently. The childrentake part in learning that enables them to work alongside their peers but independently (cont.over)

Section 2: Narrowing The Gap



of the teachers (guidance is given if required).  This learning is called SOLE. 

The Broad Heath Nurture group is a small class of twelve to fourteen children. The group spends Monday-Thursday morning of each week
in the group but remain part of their mainstream class. The group is designed to support the children, so they are able to confidently
become part of the mainstream class. This includes using a variety of techniques and resources to support the children including ipads,
talking tins, language masters etc. The group has two specially trained staff members, an assistant head teacher and a learning support
assistant. We work closely with the class teachers as we feel dialogue is extremely important. Our task is to model courteous and
supportive behaviour while making the children feel valued and accepted. Our motto is ‘If I believe I can achieve’. There is a great
emphasis on communication and the group has specific targets that include Speaking and listening, Social skills, Reading, Writing and
Maths. Children attend on a part-time basis for as long as is required. The children do not miss assemblies, guests in school, trips that
they would normally take part in during the school day/week. We feel parental involvement is essential and always welcome the support
and indeed questions of parents/carers. There will be ‘specific’ invites to parents/carers during special occasions. Work is showcased on
the school website (See links) http://www.broadheath.coventry.sch.uk/wp-content/uploads/2012/10/Nurture-group-Policy-2015-2016.pdf

http://www.broadheath.coventry.sch.uk/?s=nurture

SEND

The pupils on our SEND register have a range of difficulties. Of the pupils on our register, we have pupils who have difficulties in the area of
Communication and Interaction (including pupils with Specific Language Difficulty and Autism Spectrum Disorder), pupils who have
difficulties in the area of Cognition and Learning (including general learning difficulties, dyslexia, dyscalculia), pupils who have difficulties
in the area of Behaviour, Emotional and Social Development and pupils who have Sensory and/or Physical difficulties (including Hearing
Impairment). Some of these children have complex needs. Learning support at Broad Heath is led by the Inclusion Manager. All teachers
are teachers of children with SEND and the Inclusion Manager tries to establish close working relationships between pupils, staff, parents
and outside agencies so that pupils can be helped in a fully supportive environment.

Attached evidence:

2.1a End of KS data
2.1b Y1 data
2.1c Pupil premium monitoring
2.1d PP report
2.1e Impact report
2.1f More able learners

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13341_2.1-EndofKeyStagedata.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13342_2.1a-Year1.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13343_2.1b-PPGpdf.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13345_2.1d-Pupil-Premium-Grant-Report-2016-7.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13346_2.1e-PEFundingandimpactreport2016-2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13347_2.1f-MoreAbleLearnersAut16.pdf


2.2 Named members of staff are responsible for overseeing provision and monitoring the experiences of different groups e.g. More
able, gifted and talented, learners with English as an additional language, New Arrivals, Gypsy, Roma and Traveller pupils, Looked

After Children, young carers etc.

At Broad Heath we have named individuals who are responsible for specific areas of support and development within the school. The
Assistant Head responsible for the Pastoral Team is also responsible for EAL and Nurture. A majority of our learners are EAL Learners
and as such this is intergral within the school ethos.  We monitor EAL as with all other groups on a half termly basis with staff having the
opportunity to seek support as necessary. Class observations, monitoring and support via Year Leaders ensures support is always at
hand.  (2.2a).  We use Cornerstones data to highlight specific groups and then analyse the data and put in place actions to improve the
progress and attainment of the groups highlighted.  Each Year Leader is required to feedback to SLT and necessary actions implemented.
(See 2.2b and 2.2c)

The role of the More Able Co-ordinator is to monitor children and their progress. When children are dipping in progression I liaise with
class teachers to remove them from the able learners register to ensure gaps in learning are plugged to help ensure all children are
working towards a mastery approach. As a school we have provided able learners science clubs and arts clubs after school to motivate
and inspire others. These clubs were also used to push potential able learners within PPG. Information is shared with staff during INSET
and Year Leader meetings. (2.2d). Policy can be seen in 2.2g

The SEND co-ordinator analyses the half termly data and supports accordingly. The data (2.2e) shows the progress and expected
progress made by SEND children in 2015-16. As a school, slightly more SEND children achieved expected progress in Writing than in
reading and maths therefore there needs to be more of a focus on maths and reading to ensure more children are achieving expected
progress.  Only 25% of the SEND children in the current Year 6 cohort made expected progress in reading. This is extremely low therefore
Year 6 SEND children need to be targeted in reading. In the current year 3 group, only 43% of SEND children made expected progress
across reading, writing and maths. This is a concern as a result of this Year 3 need to be a focus and extra support given for these children
to ensure more children are achieving expected.  33% of current Year 5 SEND children made expected progress by July 2016 so 67% of
the children hadn’t, this needs to be addressed to ensure more children are making the expected progress. Statistically our children with
SEND are outperformed by their national peers in KS1 and KS2 assessments. Strict requirements for adding our children onto our SEND
register results in our school having less children than national average figures on the SEND register. Our SEND policy is attached (2.2h).
Our nurture group policy is attached (2.2i). (cont. over).
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As shown previously we monitor the progress of all groups of children and focus on those not making the expected progress.(See
attachment 2.2f for our action plan for Roma pupils). Support and guidance is provided by the Year leaders, coordinators and the senior
leadership team as required. 

Attached evidence:

2.2a Expectations of leaders
2.2b Year 1
2.2c Data analysis
2.2d Criteria for more able learners
2.2e SEND data
2.2f Action plan Roma pupils
2.2g Able learners policy
2.2h SEND policy
2.2i Nurture group policy

https://s3-eu-west-1.amazonaws.com/equalitiesaward/14766_2.2-ExpectationsofLeaders.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14767_2.2a-Year1.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14768_2.2b-Year1DataAnalysisMarch2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14769_2.2c-Criteriaforablelearners.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14770_2.2d-SENDInfo.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14772_2.2e-ActionPlan-Romachildren.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14773_Able-Learners-policy.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14774_SEND-Policy-March-2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14775_Nurture-group-Policy-2016-2017.pdf


2.3 Procedures are in place to help reduce the difference between outcomes for vulnerable groups and those of all learners. These
procedures are having a positive impact.

As stated earlier all children at Broad Heath are monitored and supported accordingly.  The free Breakfast Club has had an amazing
impact upon many groups of children who were shown as under-achieving.  These included the following groups PPG, Roma, SEND and
looked after children. ( 2.3a) .

We have increased the provision since this data was produced (2014-2015), due to the impact of the Breakfast club and there are currently
between 100-120+ children that attend on a daily basis.  The progress of those already making good progress has also increased as a
result of attending the Breakfast Club at 8.am and then being able to receive support from 8.30am in the classrooms as opposed to
arriving at school at 9.00am. 

We also support the children and parents through targeted workshops and again the progress of children as a result of this intervention
has been either at or above that expected. ( 2.3b). The governors also regularly monitor the impact of the extra provisions for children who
have not made made expected progress to ensure provisions are having an impact. ( 2.3c).

Attached evidence:

2.3a Progress of children attending Breakfast Club
2.3b Impact on attainment of support for parents
2.3c SENCO report
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13355_2.3-ProgressofchildrenattendingBreakfastClub.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13356_2.3a-ParentalsupporttoensurechildrenMarch2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13357_2.3b-SENCOmeeting1016.pdf


2.4 Attendance data is analysed by gender, ethnicity, SEN, and disability. Where relevant, procedures are in place to reduce
differences in outcomes.

We monitor attendance on a daily basis and actions are taken accordingly. Attendance is analysed by group is currently at 98% overall,
showing a slight increase from 97.9% in 2016 Raise. (2.4a)

Parents are made fully aware of the procedures the school has in place for attendance and the expectations are shared at meetings with
all parents that are new to our school (2.4b).

 Two members of the pastoral team are responsible for home visits each day. We will visit the home to ascertain the support required and
will often bring the children to school until an appointment can be made if it is deemed necessary. We also hold weekly meetings where
the Head and members of the pastoral team discuss the attendance for that week and actions that have been or need to be taken. The
support ranges from bringing the child to school to taking work home for the child to complete (if the child will be off for more than 1 day), to
seeking the advise of external agencies.

The general information is then available on the school website:

http://www.broadheath.coventry.sch.uk/?s=attendance

Attached evidence:

2.4a RAISE summary attendance
2.4b Home school agreement
2.4c Breakfast club
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13358_2.4-Raise-Absence2016.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13359_2.4a-BroadHeathHomeSchoolAgreement2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13363_2.4b-ProgressofchildrenattendingBreakfastClub.pdf


2.5 Exclusion data is analysed by gender, ethnicity, SEN and disability. Where relevant, procedures are in place to reduce differences
in outcomes.

Our procedure for exclusions is set out in the Behaviour Policy (2.5a). Exclusion is a sanction that will only be used if there is:

• A serious breach of the school’s Behaviour Policy.

• The pupil continually behaves badly and fails to respect the school rules.

• If allowing the pupil to remain in school would seriously inhibit the education of other children.

The Head Teacher has the right to exclude pupils for a period from 1 to 5 school days BUT each case will be assessed and treated
individually e.g. Physical attack or violence – 3 Days, Intimidation or threatening behaviour – 3 Days. The decision to exclude permanently
is a serious one. It will be the final step, the last resort in a process of support for dealing will disciplinary problems. It will also be a
decision that will be made by the Governing Body and not just the Head Teacher.

As with all other data we analyse the exclusion data on a regular basis to ensure we offer all of the children at Broad Heath a chance to
succeed (2.5b) (2.5c).  Outcomes for those excluded for a fixed term remain inline with the rest of the school. The parental work undertaken
by the pastoral team at Broad Heath also supports the children to achieve success alongside a team approach. 

The Nurture group also supports children that need a short term boost to enable them to succeed.  The group supports children in many
ways ranging from academic, social and behavioural intervention. The governors also complete learning walks to ascertain the outcomes
for the children. (See attachment 2.5d, 2.5e).

Attached evidence:

2.5a Behaviour Policy
2.5b Exclusion data analysis
2.5c Record of fixed term exclusions
2.5d Progress of Nurture group pupils
2.5e Governor visit
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13365_2.5-BehaviourPolicy-New.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13366_2.5a-Exclusiondata2015.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13367_2.5b-Exclusions.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13370_2.5e-ProgressofNurtureGroupSpring2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13371_2.5f-NurtureGroupGovernorsvisit.pdf


2.6 Learners who join the school at non-routine entry points are assessed effectively and placed in teaching groups appropriate to
their age and abilities and arrangements are in place to limit the effects of pupil mobility on attainment.

For learners who join at non-routine entry points, we request all information via email or CPOMS (if schools use the system) and follow up
any outstanding information via telephone calls if necessary. All new children are paired with a buddy and supported as necessary.  The
weekly certificate assembly is used as a tool to support new children to help them feel part of the school.  We assess children when they
arrive at Broad Heath (this is done discretely) and then again in each week 5 as are all children at Broad Heath.The Nurture group which
runs on a Monday-Thursday (8.30am-Lunchtime)  supports many of the children new to both our school and indeed often the country.  The
progress of these children once again is comparable to those who are not regarded as 'transient' and is closely monitored by the Senior
Leadership Team and Governors. (See attachments 2.6a 2.6b, 2.6c, 2.6d, 2.6e)

Attached evidence:

2.6a Governor visit
2.6b Nurture group phonics
2.6c Nurture group progress
2.6c Raise data
2.6d Raise data
2.6e Raise data
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13372_2.6-Governorvisit.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13373_2.6a-NurtureGroupPhonics.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13374_2.6b-NurtureGroup.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13375_2.6c-Raisedata.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13376_2.6d-Raisedata.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13377_2.6e-Raisedata.PNG


2.7 Intensive support is provided for learners who are achieving well below expected standards.

All children are supported as a result of the progress meetings held at the end of each half term or sooner (discussed during Year/Phase
meetings). Progress meetings are held with each year group the Year leaders were then required to collate the information and create
action plans to support the children and the monitor impact. (See attachment 2.7a, 2.7b)

Parents are also involved to support their children at home and invited to 'stay and play' sessions to learn how we support the children.  1:1
meetings were also held to discuss strategies to support each child (See attachment 2.7c, 2.7d, 2.7e).

Children with additional needs are supported by the class teacher and learning support assistant within each class.  However, children
with specific needs also have 'intensive' support from additional members of staff.  The timetables attached are an example put in place for
children with whose needs are such that they require more individualised support which is often in small groups. One of the children on
the timetable receives extra adult intervention he also receives 1:1 support during lunch and playtimes. (See attachments 2.7f  and 2.7g)

Attached evidence:

2.7a Progress data
2.7b Progress data
2.7c IEP
2.7d IEP
2.7e Child friendly IEP
2.7f Support timetable
2.7g Support timetable
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13378_2.7-ProgressofchildrenbelowAREinDecember2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13379_2.7aProgressofchildrennotmakingexpectedprogressinAutumn.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13380_2.7b-IndividualEducationPlan.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13381_2.7c-IndividualEducationPlan.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13382_2.7d-Childfriendly-Feb2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13787_2.7e-TimetableforSD.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13788_2.7f-SupportTimetable.pdf


2.8 Supportive arrangements are in place for learners who might face challenges with homework.

The children are presented with homework in a variety of different formats ranging from paper based, IT based to project based and all
tasks are differentiated.  All parents and children are reminded to speak to the adults if they are unsure about how to complete the
homework and are given the oppotunity to complete it at school if necessary.  Parent classes/workshops are also timetabled to support the
adults and help them gain confidence in helping their children. We have a fully equipped Parents Room and run workshops for parents
supporting them with sessions ranging from Basic Spoken English to Computing.  We have found that increasing the parents confidence
in accessing the website, online homework etc had led to an increase in the children completing their work. (See attachment 2.8a, 2.8b,
2.8c)

We also ensure the children are given opportunities to complete their work during the Breakfast Club and as part of activities to ensure they
are gaining the knowledge needed to begin completing their work independently:

 http://www.broadheath.coventry.sch.uk/48572-2/

Attached evidence:

2.8a Homework blog
2.8b On line record
2.8c Differentiated activities
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13385_2.8b-Blogwork.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13386_2.8c-Iamlearning.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13387_2.8d-DifferentiatedHomework.PNG


2.9 Learners with English as an additional language have access to an appropriate level of language support (including first language
assessment and bilingual support).

At Broad Heath we are committed to raising the achievement of Minority Ethnic Pupils who are at risk of under-achievement, making
provision for whom English is an Additional Language (EAL) and supporting the educational attainment of pupils of Refugee and Asylum
seeking families. We believe in providing an inclusive curriculum that acknowledges equality and diversity (culture, language and religion)
of our pupils.

Language underpins and determines educational achievement for monolingual and bi / multilingual pupils. It is the basis for learning and
achievement across the whole curriculum. Full access to a broad and balanced curriculum is an entitlement for all pupils and can only be
achieved through the development of competent oracy and literacy skills and the effective use of English across the curriculum.   We value
and support the children’s first language by seeking ways to encourage it, and use it as an avenue for the learning of English and towards
their overall intellectual development. Cultural diversity is valued and celebrated in school. We have many bilingual staff and use this
resource well to support the parents and children.(2.9a)

The Nurture Group is also used to support our EAL learners and the smaller group supports in increasing the children's confidence. (2.9b
). The Nurture group links also show the transformation of confidence in each of the children.

http://www.broadheath.coventry.sch.uk/?s=nurture

Overall, pupils with EAL achieve in line with or exceed expected levels of attainment (2.9c and 2.9d).

Attached evidence:

2.9a Languages spoken by staff
2.9b Nurture group assessment criteria
2.9c Y1 Comparative attainment data: all groups
2.9d Y1 Data analysis report
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/14776_2.9-Languagesspoken.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14777_2.9a-NurtureGroup.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14778_2.9b-Year1.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14779_2.9c-Year1DataAnalysisMarch2017.pdf


3.1 The Governing Body, staff and learners have a secure understanding of the religious, ethnic and socio-economic characteristics
of its community.

3.2 The school offers a range of extended services to the local community.

3.3 There are strong and positive relationships between individuals from different backgrounds within the school.

3.4 Learners are encouraged to develop pride in and awareness of their own identities e.g. family roots, culture, religious identity.

3.5 Learners are encouraged to develop empathy and insight into the lives and experiences of people from different backgrounds to
their own.

3.6 Learners are provided with opportunities to interact positively with learners from other schools and from different backgrounds.

3.7 Learners are provided with opportunities to interact positively with members of the local community.

3.8 The school listens to and conducts meaningful consultation with parents/carers, pupils, staff, the local community and other
schools.

3.9 Parents/carers are warmly encouraged to involve themselves in the life of the school.

3.10 Supply teachers, visiting professionals and trainees are made to feel welcome in the school.

3.11 The school manages complaints in a sensitive, just and empathic way.

3.12 The school council/forum is democratically elected and has a meaningful role in decision-making.

3.13 Learners are encouraged and taught how to recognise, challenge and report different forms of bullying, prejudice, racism,
stereotypes, injustice and inequality.

3.14 Learners know how to assess and manage risk, keep themselves safe and protect themselves from unfair treatment,
exploitation and extremism.

3.15 The school community supports and is involved in a range of charitable work.

Section 3: Fostering Good Relations



3.1 The Governing Body, staff and learners have a secure understanding of the religious, ethnic and socio-economic characteristics
of its community.

All staff are aware of the children in their classes and the Year Leaders have the responsibility of ensuring all needs are catered for. This
data is updated as changes are made and teachers are able to view any changes via the Cornerstones system that school uses.(See
3.1a)

Both PSHE and SMSC play a vital role in our school and the staff are required to showcase the children's learning and understanding each
half term via the school blogs and in the form of an assessment grid highlightng the progress made by the children and if they have not
achieved the expected progress what they were able to achieve.  The coordinator then analyses the data and supports as required. (3.1b)

The diversity in school is celebrated on a regular basis with our project weeks.  Around the World is an example of how the many and
varied groups in our community are celebrated.This culminated in a variety of speakers visiting the school to share their experiences and
included our parents and children. (See attachments 3.1b, 3.1c, 3.1d, 3.1e). The children regularly visit places of worship as a sign of
respect and understanding of each other and have also taken part in raising money for charities to support others. (3.1f)

The free Breakfast Club helps to support our families whilst ensuring the children have had a suitable and balanced breakfast and are
ready for learning.

Attached evidence:

3.1a Contextual information for class teachers
3.1b Y2 assessment
3.1c Diwali
3.1d Diwali assembly
3.1e Eid assembly
3.1f Fundraising for homeless charity
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13390_3.1-Infoforteachers.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13391_3.1a-Sp1-Year2Assessment.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13392_3.1b-Diwali.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13393_3.1c-Diwali.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13395_3.1e-EidYear3.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13396_3.1f-Christmascarols-charity.PNG


3.2 The school offers a range of extended services to the local community.

Broad Heath has been running a free Breakfast Club since January 2015. We were aware that some children were arriving at school
hungry and felt there was a need for a breakfast provision. We saw the BFE funded Magic Breakfast project as an ideal opportunity to
address this need and seized it enthusiastically. We decided to offer a traditional Breakfast Club that was attended by 53 children on the
first day by the middle of the week this had grown to 100 and we had to move from a classroom to the school hall.(3.2a)

We enjoy being part of the community and celebrate the fact that the community recognises Broad Heath as a place that supports others.
Our school was short listed for the Coventry Community Cohesion award. (3.2b)

We have also supported many individuals within our community to gain confidence and qualifications which have enabled them to gain
employment with in the community. (3.2c).

Attached evidence:

3.2a Breakfast club
3.2b Community Cohesion
3.2c Community cookery
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13401_3.2-BreakfastClubinfo2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13402_3.2a-CommunityCohesion.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13403_3.2b-Communitycookery.PNG


3.3 There are strong and positive relationships between individuals from different backgrounds within the school.

Broad Heath enables the children to take part in many trips throughout the academic year.  The Year 5 and 6 children have the opportunity
to visit Dol Y Moch in North Wales and Spain as part of their learning experiences. The children and adults learn many skills and the team
building opportunities are fantastic.  ( 3.3a)

We pride ourselves wih the skills academy programmes that is offered to children from Years 2-6. The children have the opportunity to
work with others from across the school to develop skills that they would not normally get the chance to experience.  The children work
together and support each other in a variety of different ways and all gain.(3.3b) (3.3c).

Attached evidence:

3.3a Dol Y Moch
3.3b Skills academy sport
3.3c Skills academy paper craft
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13405_3.3-DolYMoch.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13406_3.3a-SkillsAcad.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13407_3.3b-SkillsAca.PNG


3.4 Learners are encouraged to develop pride in and awareness of their own identities e.g. family roots, culture, religious identity.

Broad Heath runs a five week term whereby the curriculum is taught to a structured timetable. During project weeks the timetable is more
flexible and the staff and children can develop their skills and gain knowledge in different ways. We use the school website as a tool to
showcase this learning and the link below shows examples of what is taught and learnt during our 'Around the World' weeks. (See
attachment 3.4, 3.4a, 3.4b)

http://www.broadheath.coventry.sch.uk/?s=Around+the+World

http://www.broadheath.coventry.sch.uk/1-blue-autumn-2-project-week-libya/

http://www.broadheath.coventry.sch.uk/1-red-romania/

Attached evidence:

3.4a Project week Libya
3.4b Project week Libya (2)
3.4c Project week Romania

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13408_3.4-LibyaFlipchartProjectWeek.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13409_3.4a-Libya.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13410_3.4b-Romania.PNG


3.5 Learners are encouraged to develop empathy and insight into the lives and experiences of people from different backgrounds to
their own.

We aim to ensure the children receive a broad and balanced education and as such strongly feel the need for an understanding of what is
happening in the country and indeed world around us.  We have a wealth of experiences from our community and we develop our learning
based upon those experiences. We have a strong focus on citizenship and community and allow the children time to develop their
understanding of respect and community spirit. The assembly themes further embed the learning that takes place in the PSHE and SMSC
sessions. (3.5a)

Children are taught about our own community and then compare it with other communities. They are encouraged to be honest and yet
mindful of others and the ways in which different people live. (3.5b)   http://www.broadheath.coventry.sch.uk/2white-life-in-the-andes-
mountains/

We also have strong links with the wider community and have a partner school in Spain.  We also host visiting Spanish students who
stay with a member of staff and learn from us and share their learning with us.(3.5c)

Project weeks provide an opportunity for children to learn about the culture surrounding the language they are learning. This creates a
motivating experience where children can apply their language skills.

Attached evidence:

3.5a Assembly themes
3.5b Learning and comparing
3.5c Spanish student

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13417_3.5-Assembly-Themes-2016-20173.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13418_3.5a-LearningandComparing.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13419_3.5b-Spanishstudent.PNG


3.6 Learners are provided with opportunities to interact positively with learners from other schools and from different backgrounds.

Children in Key stage 2 develop their communication skills by writing to peers from a partner school in Madrid. This also develops greater
cultural awareness and understanding. A trip is organised each summer so that Broad Heath pupils have opportunities to practise their
skills and find out about the lives of children in other countries. (3.6a, 3.6b)

We also work very closely with local schools and regularly host the morning of music event, which brings together several schools in the
community for a morning of shared fun and learning. This year the theme was all about Space and the children learnt and performed
songs and shared some social time together too. (3.6c 3.6d) 

More information can be seen via this link: http://www.broadheath.coventry.sch.uk/year-1-morning-of-music-spectacular-space/

Attached evidence:

3.6a Pen pals
3.6b Pen pals
3.6c Morning of music event
3.6d Morning of music event

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13425_3.6-Penpals.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13426_3.6a-SpecialDelivery.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13779_3.6b-MoM.JPG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13780_3.6c-MoM.JPG


3.7 Learners are provided with opportunities to interact positively with members of the local community.

As our Community Cohesion Award shows we believe the community is an essential part of our learning and as such we maintain strong
links with many organisations.  We believe that the links help to forge a stronger feeling and understanding of community. We work with
local care homes such as Frank Walsh House (3.7a)  schools, colleges, universities amongst other organisations. 

We also forged strong links with Tesco and the children have learnt and shared their knowledge. (See attachment 3.7b)

Attached evidence:

3.7a Y4 visit to Frank Walsh House
3.7b Tesco links

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13427_3.7-FrankWalsh.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13428_3.7a-Tesco.PNG


3.8 The school listens to and conducts meaningful consultation with parents/carers, pupils, staff, the local community and other
schools.

Parents have begun sharing information that will impact positively on their children’s learning.  The parents that have been supported are
now regularly asked to speak with other parents on both a formal and informal basis, which is a great achievement. We use the
information and opinions shared at the Coffee Mornings to help us make changes that support the school and the community which
include the 'You requested we delivered' information.(See attachment 3.8a, 3.8b)

The proactive nature of parental workshops and partnerships need to be maintained and developed further to ensure we all gain. We have
changed, adapted and re-written policies as a result of working with our parents (3.8c).  There is mutual trust and respect which is
continually being maintained and developed. The link below which can be found on the school website shows the continued importance
and impact the regular meetings with parents have in shaping our school.

http://www.broadheath.coventry.sch.uk/coffee-morning-minutes/

Attached evidence:

3.8a Coffee morning minutes
3.8b You requested, we delivered
3.8c Religious festivals policy

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13429_3.8-Coffee-Morning-Minutes-Feb-2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13430_3.8a-ImpactofCoffeeMorningsFebruary2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13431_3.8b-FestivalsPolicy.pdf


3.9 Parents/carers are warmly encouraged to involve themselves in the life of the school.

All parents are welcomed into school, they are encouraged to help with homework and are supported where necessary. Parental
involvement increases when the parents understand that education is as much their responsibility as the school's and we believe that
parental involvement is key to pupil attainment.  Studies show that children whose parents are involved show amongst other behaviours,
greater social and emotional development, more resilience to stress, greater life satisfaction, greater social competence and less
delinquent behaviour. We initially took steps during 2011-2012 to ensure that this was promoted at Broad Heath and we take a proactive
approach to family learning, engaging parents and children jointly in learning. The parents are now more aware of expectations and their
active role with the school community and beyond.  

We value all of our parents and believe we can all learn from each other.  We use the Coffee Mornings as a base to gauge ideas of
courses and workshops for parents and this will continue to be and enhanced and developed. We have many parents that come and
support on trips, supporting during community events, during project weeks etc. (See 3.9a, 3.9b, 3.9c)

 

 

Attached evidence:

3.9a Grandparent involvement
3.9b Summer Fair
3.9c Summer Fair(2)

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13438_3.9-GrandadRiaz.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13440_3.9a-SummerfairPrep.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13441_3.9b-SummerFair.PNG


3.10 Supply teachers, visiting professionals and trainees are made to feel welcome in the school.

We support many schools, colleges and universities (3.10a) each year as part of our community work and many individuals specifically
requested return visits to Broad Heath. Marie Murphy is one such example.  She initially worked with our Year 5 pupils as part of research
for her doctorate and then a subsequent revisit to complete it (3.10b) (3.10c).

We have also supported schools abroad by taking part in online discussions and webinars to share our work with parents and the
community (3.10d).

Examples of positive feedback from visitors can be seen in 3.10e

Attached evidence:

3.10a Testimonial
3.10b Y5 research project
3.10c Letter from Marie
3.10d Testimonial
3.10e More feedback

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13781_3.10-SSTestimonial.docx
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13782_3.10a-Year5.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13783_3.10b-LetterforRRK.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13784_3.10c-CJTestimonial.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13786_3.10e-Quotes.PNG


3.11 The school manages complaints in a sensitive, just and empathic way.

The complaints procedure can be found on the school website under the policies section. (See also 3.11a)

http://www.broadheath.coventry.sch.uk/wp-content/uploads/2016/10/BH-Complaints-Policy-Oct-2016-1.pdf

We have an open door policy at Broad Heath. The Governors, Pastoral Team and members of the Senior Leadership Team will meet with
parents and staff to discuss and support where necessary. We do a have suggestions box but actively encourage parents and carers to
speak directly with us (3.11b).  Detailed information is recorded on CPOMS and can only be viewed by the Senior Leadership Team or
individually named members of staff to maintain confidentiality.

Attached evidence:

3.11a Complaints Policy
3.11b Parent meeting

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13444_3.11-BHComplaintsPolicyOct2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13445_3.11a-MeetingparentsBH02.03.2017.pdf


3.12 The school council/forum is democratically elected and has a meaningful role in decision-making.

The school council comprises two children from Year 2-6 and two members of the Pastoral Team.  In the past, children would declare their
interest and the class would vote.  Last year we changed this and the children interested in being elected now have to prepare a speech
are elected by their peers. The school council meets each half term to discuss points raised. (See 3.12a)

The school councillors are responsible for many tasks and often have to liaise with their peers to gauge popular opinion. An agenda is
sent to all of the classes and minutes are taken at each meeting.  There are often visitors present at the meetings and the councillors have
also had to visit other establishments as part of their roles. (See attachment 3.12b, 3.12bc3.12d)

Attached evidence:

3.12a Changes to school council elections
3.12b School council members
3.12c School council meeting
3.12d School council minutes

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13446_3.12-SchoolCouncil.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13448_3.12a-SchoolCouncillors.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13449_3.12b-Councilmeeting.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13450_3.12c-Minutes-March-6th-2017-002.pdf


3.13 Learners are encouraged and taught how to recognise, challenge and report different forms of bullying, prejudice, racism,
stereotypes, injustice and inequality.

PSHE and Citizenship underpins life at Broad Heath Primary School. Establishing a safe and positive learning environment PSHE
education, by its very nature deals with issues which are both personal and sensitive such as puberty, bereavement, debt, family
break-down etc. The wider development of pupils at the school is of utmost importance, so that not only is their learning in other subjects
maximised, but pupils are also able to develop as citizens in their wider communities. All pupils are expected to learn to contribute to our
community in a positive way, and care for one another as fellow Broad Heath citizens and British citizens. (See  3.13a, 3.13b, 3.13c)

Our work during PSHE and anti-bullying weeks helps the children to focus on various types of bullying. The children were invited to
participate in a discussion at the 'Welcome Centre to discuss bullying. The quote below is from one of the children invited to the 'Welcome
Centre':

We met loads of other school councillors and heard their opinions on bullying and ideas for their debate ... What I enjoyed most about the
trip to the welcome centre was when we had to do the debate and met other school councillors and even the head of education!!!

Thank you Miss Frankish and Graham for giving us an amazing opportunity, how to both recognise and prevent it.

The links on the website also help the parents.

http://www.broadheath.coventry.sch.uk/year-3-pshe-the-scream-edvard-munch/

http://www.broadheath.coventry.sch.uk/pshe-citizenship-in-year-5/

http://www.broadheath.coventry.sch.uk/yr6-councillors-trip-to-the-welcome-centre/

Attached evidence:

3.13a British values
3.13b feelings
3.13c Human rights

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13452_3.13-BritishValues-RRK.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13453_3.13a-Feelings.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13454_3.13b-HumanRights.PNG


3.14 Learners know how to assess and manage risk, keep themselves safe and protect themselves from unfair treatment,
exploitation and extremism.

We work closely with a variety of organisations in our community.  The police are one such organisation with whom we have close links.
They visit the children from Nursery to Year 6 and support the learning in many ways and are always complimentary of our children (3.14a
3.14b). We are increasingly mindful of changes in attitudes and opinions and feel that we must deal with controversial issues rather than
avoiding them (3.14c).  We have regular assemblies about internet safety and discussions during PSHE and Computing classes to
ensure we are being as proactive as possible in educating our children of the imprtance of their safety.

http://www.broadheath.coventry.sch.uk/?s=internet+safety

Attached evidence:

3.14a Police visit
3.14b Police letter
3.14c Opinions

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13455_3.14-PoliceVisit.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13456_3.14a-Police-Letter.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13458_3.14c-Opinions.PNG


3.15 The school community supports and is involved in a range of charitable work.

We strongly feel the necessity for children to acknowledge that there are always people that are less fortunate than ourselves.  At Broad
Heath we feel that it is not enough to just be aware of the needs of others but to actively support where we can. The links below show a few
of examples of the charity work that take place at Broad Heath (See attachment 3.15a, 3.15b)

http://www.broadheath.coventry.sch.uk/year-3-white-charity-cake-sale/

http://www.broadheath.coventry.sch.uk/sharing-success-year-3-white-cake-sale-fundraiser/

http://www.broadheath.coventry.sch.uk/year-6-christmas-carollers/

http://www.broadheath.coventry.sch.uk/zoes-place-charity-collection-thank-you/

Attached evidence:

3.15a Charity cake sale for Zoe's Place
3.15b Christmas collection for homeless charity

Section 3: Fostering Good Relations

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13460_3.15a-Year3.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13461_3.15b-Year6.PNG


4.1 The different needs of male and female learners and staff members are recognised and addressed.

4.2 Reasonable adjustments are made to enable individuals with disabilities to access to the physical environment of the school,
the curriculum and information.

4.3 Arrangements are in place to assist low income families in supporting and encouraging pupil access and engagement.

4.4 The school uniform policy is sensitive to the circumstances of low income families as well as different religious groups.

4.5 Feedback arrangements to parents/carers are sensitive and flexible to take account of different needs (e.g. language, literacy
levels, personal, emotional and communicational).

4.6 Staff recruitment and retention procedures follow good equal opportunities practice and efforts are made to reflect the local
community in the composition of the staff, governors and volunteers.

4.7 Subject options, careers advice and work experience placements reflect high expectations and equality of opportunity for all
learners. (Schools with secondary age learners only).

Section 4: Equality Of Opportunity & Positive Action



4.1 The different needs of male and female learners and staff members are recognised and addressed.

Both class teachers and Year Leaders are constantly monitoring the needs of learners.  One such group is to monitor is gender
differences (if they exist).  Each Year Leader is sent the progress and attainment of the year group and are required to analyse the data and
include action points where necessary. These points are then actioned and outcomes monitored, support is always provided by senior
leaders.  (See attachment 4.1a)

Our awareness of both gender and community expectations have led to free daily afterschool clubs that support not only the academic
attainment of the children in our care but also their physical and emotional well being. We have monitored the needs of the children in
terms of gender, ability etc and arranged for the afterschool activities to reflect those needs. A number of specific children are then chosen
to attend the activities before the clubs are made available to the rest of the Key Stage. (See attachment 4.1b)  

Areas such as the school library and equipment on the school playing fields has also been chosen with the needs of both girls and boys in
mind. Sports Clubs also exist to consider the needs of all children. The link to the website shows the areas created for the children taking
into account the needs of all of the children.

http://www.broadheath.coventry.sch.uk/

http://www.broadheath.coventry.sch.uk/calendar/

Attached evidence:

4.1a Data analysis
4.1b Clubs

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13463_4.1-Year1DataAnalysisMarch2017.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13464_4.1a-Clubs.PNG


4.2 Reasonable adjustments are made to enable individuals with disabilities to access to the physical environment of the school, the
curriculum and information.

Our action plan (4.1a) replaces the school’s Disability Accessibility Plan for the school (previously required  under the planning duties in
the Disability Discrimination Act).  It sets out how the school will increase access to education for disabled pupils, alongside other
protected groups, in the three areas required:

*increasing the extent to which disabled pupils can participate in the school curriculum;

*improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated
services;

*improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled. 

Progress against the action plan is evaluated and the impact of the action and activities assessed.  This forms part of the meetings that
our school SENco has with the designated governor as well as feedback from Head’s Meetings. We seek advice and act upon it as
required to ensure all of our pupils gain from being a part of Broad Heath. Our swimming pool has proven very successful in providing
therapy for our pupils with specific needs. The extra support has even helped one of our pupils gain success outside of the school
environment. (See 4.2b, 4.2c). Our learning areas have been thoughtfully developed to ensure all learners both with or without disabilities
can access the curriculum. (4.2d). Home visits that Broad Heath undertake ensure that we are fully aware of any issues and able to provide
the support that is required (4.2e).

Attached evidence:

4.2a Access plan
4.2b Extra swimming sessions
4.2c Pupil success
4.2d Adapted areas
4.2e Home visits

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/14785_4.2-AccessPlan.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14786_4.2a-Extraswimsessions.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14787_4.2b-Success.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14788_4.2c-Adaptedareas.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/14789_4.2d-ExcerptofLogsCPOMS.pdf


4.3 Arrangements are in place to assist low income families in supporting and encouraging pupil access and engagement.

We ensure all children are supported and provided with the tools to succeed. No child at Broad Heath will suffer as a result of low income.
Positive opportunities are created and enrichment is key. Our PPG funding is utilised to target under performance and raise standards, the
details of which can be fund on our school website. (See attachment 4.3a, 4.3b, 4.3c)

http://www.broadheath.coventry.sch.uk/wp-content/uploads/2016/03/Pupil-Premium-Grant-Report-2016-7.pdf

Attached evidence:

4.3a PP grant report
4.3b PP monitoring of outcomes
4.3c Summary of achievement and progress

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13469_4.3-Pupil-Premium-Grant-Report-2016-7.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13470_4.3a-PPGBelowARE-Dec2016.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13471_4.3b-Gender-PPG-BroadHeathPrimarySchoolSummaryofAchievementandProgressAutumn2016f.pdf


4.4 The school uniform policy is sensitive to the circumstances of low income families as well as different religious groups.

The school uniform has been discussed and chosen after considering the needs of all of our families.  The price has been negotiated with
a local family run business and with children of low income families in mind. All PPG children receive a free sweatshirt to ensure they do
not feel discriminated against in any way. (See attachment 4.4a)

We have also considered our local community and shown sensitivity to religious and cultural groups. (See attachment 4.4b)

There is an expectation that all children wear school uniform, as we believe the ethos of teamwork is reflected in this shared
appearance. Our school uniform is:

A navy blue sweatshirt

Grey/black/navy skirt or trousers

White/blue polo shirt

School shoes not trainers

Summer dresses in blue and white checks or stripes

Salwaar Kameez in navy blue.

Headscarves – If headwear is to be worn for religious reasons it should be in the style of a bandana ensuring eyes and ears are visible.

http://www.broadheath.coventry.sch.uk/parents/uniform-items/

Attached evidence:

4.4a PP uniform support
4.4b Uniform

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13472_4.4-Pupil-Premium-Grant-Report-2016-7.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13473_4.4a-Uniform.PNG


4.5 Feedback arrangements to parents/carers are sensitive and flexible to take account of different needs (e.g. language, literacy
levels, personal, emotional and communicational).

We are very fortunate at Broad Heath and our staff reflect the local commumity.  We also have excellent parental support for the languages
that are not spoken fluently by our staff (4.5a). We have several meeting rooms around the school which include a Parents Room from
where we run courses and workshops (4.5b). We meet with parents on a regular basis and support is always provided where required be
this to translate or provide a more private room to meet (two members of staff are always present)

Please see the excerpt from a CPOMS (6/4/17) entry:

RI and I met with GK's mum today to share his learning and progress. Mum shared that she no longer works the very long hours that used
to and that she will do all she can to support him. RI shared his learning and progress in the Nurture Group and I translated in Punjabi.
Mum was asked to bring him in for Breakfast Club each morning so that he was ready for learning as he is often late for the group. We also
shared the learning journey for next half term (countries the children come from or have visited). Mum shared that they had lived in
Cremona Italy and that dad had worked in a factory that made parts for the internationally recognised Cremona Violins. Mum said that she
will send some photographs to school for GK to show. We also explained about the Reading journal and how mum could support GK with
his reading,sentence structure and mental maths strategies.

Broad Heath is well known for it's home visits and the support that families receive. The attachment shows the number of home visits
made from September 2016-April 2017. (See attachment 4.5c)

Attached evidence:

4.5a Staff languages
4.5b Parent meetings
4.5c Home visits

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13474_4.5-Staff.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13475_4.5a-Parentmeetings.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13476_4.5b-HomeVisits.pdf


4.6 Staff recruitment and retention procedures follow good equal opportunities practice and efforts are made to reflect the local
community in the composition of the staff, governors and volunteers.

Broad Heath advertises its vacancies in a clear and fair manner. We have a section on our website which has current vacancies and
additional information required. (4.6a) (4.6b). Staff are recruited based upon a number of factors and job sharing is always an option. We
aim to reflect diversity within our staff team (4.6c). We have a safer recruitment policy in place (4.7d).

Attached evidence:

4.6a Job description example
4.6b Person Specification example
4.6c staff ethnicity
4.6d Safer recruitment policy

Section 4: Equality Of Opportunity & Positive Action

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13477_4.6-Mainscale-class-teachers.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13478_4.6a-Person-Specification-KS1-2doc-002.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13480_4.6c-StaffEthnicityData.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13481_4.6d-Saferrecruitmentpolicy.pdf


4.7 Subject options, careers advice and work experience placements reflect high expectations and equality of opportunity for all
learners. (Schools with secondary age learners only).

We are a primary school but do work closely with the secondary schools that our children will attend..

Section 4: Equality Of Opportunity & Positive Action



5.1 The curriculum promotes fundamental British values, facilitates an understanding of multiple identities, and challenges
stereotyping.

5.2 The school promotes positive attitudes towards multilingualism

5.3 The school celebrates the achievements of disabled people and promotes positive role models.

5.4 The school promotes a positive environment in which lesbian, gay, bisexual and transgendered people and those seeking
gender re-assignment can feel valued and included.

5.5 There are regular opportunities for learners to enjoy cultural and enrichment experiences (including out of school visits) that
reflect and celebrate diversity.

5.6 The school marks and celebrates events such as Black History Month (BHM) and Gypsy, Roma, Traveller History Month (GRTHM)
Holocaust memorial day, LGBT History Month etc.

5.7 The skills and talents of all learners are valued and celebrated.

5.8 Best use is made of the differing skills and talents of staff and governors.

Section 5: Celebrating Diversity



5.1 The curriculum promotes fundamental British values, facilitates an understanding of multiple identities, and challenges
stereotyping.

Our British Values statement can be viewed on our school website and is discussed at every opportunity.  Our classes are coded Red,
White and Blue and each class has a display based upon the colour of their class. Reception Red will have a red theme, Reception Blue a
blue etc. We believe that harmony and understanding can only be prevail if we embrace both our differences and our similarities. The
'Around the World' weeks (mentioned previously) also help to develop our understanding of each other and celebrate together. (See
attachment 5.1a, 5.1b)

http://www.broadheath.coventry.sch.uk/category/british-values/

We took advantage of the Queen's 90th birthday celebrations and celebtrated in style.  It was a community event that saw children, parents
and staff work together for a fabulous day to remember. (5.1c)

Much of our learning based on British Values stems from PSHE but takes on a cross curricula role during all learning. (See attachment
5.1d, 5.1e, 5.1f)

Attached evidence:

5.1a British values in the curriculum
5.1b BV - Elections
5.1c Queen's birthday
5.1d Human rights
5.1e Dilemmas
5.1f Courtroom
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13482_5.1-BritishValues-RRK.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13483_5.1a-BritishValues-Elections.pdf
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13484_5.1b-TheQueen.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13485_5.1c-HumanRights.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13486_5.1d-Dilemmas.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13487_5.1e-Courtroom.PNG


5.2 The school promotes positive attitudes towards multilingualism

One of the key aims for languages at Broad Heath is for all staff to follow the new curriculum and teach it appropriately and confidently in
KS2. By following the current SOW and use of the assessment grids provided we ensure teachers understand how to help children
develop their skills and assess whether their pupils have made progress. Children are taught different topics in each year group so that
their learning is varied and progression can be seen clearly from Year 3 – Year 6. We also set out to provide wider, real life opportunities for
children to apply their language skills in a variety of contexts e.g. pen pal writing, link to Spanish schools, Spain visit for Upper KS2 and
language foci in project weeks.

Project weeks provide an opportunity for children to learn about the culture surrounding the language they are learning. This creates a
motivating experience where children can apply their language skills.  Parents and children were encouraged to share a variety of
languages and key vocabuary was learnt during the week and then greetings used to answer the register. KS2 improve their Spanish skills
by communicating with real children in Spain. Children develop speaking and listening skills by setting up Pen pal writing with a partner
school in Madrid. They write to the children in the partner school to improve reading and writing skills. A trip for each summer is organised
so Broad Heath pupils have opportunities to practise their skills and find out about the lives of children in other countries. All the children
gain through these lessons and varied experiences. Learning a language really does have a positive impact on a child's learning. It
increases their cultural awareness and understanding, improves their speaking and listening skills and reinforces grammatical
terminology which, as we know, features heavily in the new English curriculum and we believe this is true for the pupils at our school as
well. (See attachment 5.2a, 5.2b)

Attached evidence:

5.2a Spanish detectives
5.2b Spanish speaking and listening
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13488_5.2-Spanishdetectives.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13489_5.2a-Outstandingspeaking.PNG


5.3 The school celebrates the achievements of disabled people and promotes positive role models.

Broad Heath celebrates the achievements of all of the pupils whether they are seen as able bodied or disabled.  We promote the sense of
fairness and trying ones best. The school website showcases these achievements. (See attachment 5.3a)

http://www.broadheath.coventry.sch.uk/luqmans-medals/

We also use guest speakers and visitors to promote positive role models to ensure all children aspire to achieve high expectations of
themselves and each other. For example we invited the author Kristina Gray and the mother of a child who was born with achondroplasia
(a rare form of dwarfism) to share her book and lead an assembly for the children. ( (See attachment 5.3b)

http://www.broadheath.coventry.sch.uk/an-author-visited-broad-heath/

Attached evidence:

5.3a Celebrating medals
5.3b Visiting speaker
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13490_5.3-CelebratingMedals.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13491_5.3a-Author.PNG


5.4 The school promotes a positive environment in which lesbian, gay, bisexual and transgendered people and those seeking gender
re-assignment can feel valued and included.

Homophobic bullying is an issue that we feel has not needed high priority at our school. Although we had no recorded incidents of any
homophobic incidents (See attachment 5.4a), we are aware that children and indeed adults can make unacceptable remarks about
others.  We would deal with any such issues by following the protocol in our policy. Where there were deliberately malicious incidents or
repeated incidents the school will involve parents and governors if deemed appropriate. As part of our PSHE we cover:

*What it means to be British

*Communities 

*Choices.

We look at a variety of different family units and use this time to discuss different communities within our larger community, families and
choices that individuals make.  We encourage the children to acknowledge that all families are not the same and that we have freedom of
choice. We have looked at stonewall.org.uk and incorporated ideas into our topics that allow the children to think and talk more openly
about mutual respect and tolerance and individual liberty.

Attached evidence:

5.4a Incident log
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13492_5.4-Incidentlog.PNG


5.5 There are regular opportunities for learners to enjoy cultural and enrichment experiences (including out of school visits) that
reflect and celebrate diversity.

We have strong links with our community and the children are regular visitors to both the local and wider community. The children are able
to experience and learn first hand about other cultures, see and often handle artefacts, gain an insight into life as it was and view the
splendour of different places to name but a few. (See attachments 5.5a - 5.5d for examples)

http://www.broadheath.coventry.sch.uk/british-museum-trip/

http://www.broadheath.coventry.sch.uk/1-red-black-country-museum/

http://www.broadheath.coventry.sch.uk/year-2-trip-to-coventry-city-centre/

http://www.broadheath.coventry.sch.uk/year-4-visit-to-the-hindu-mandir/

Attached evidence:

5.5a British Museum
5.5b Black Country Museum
5.5c City centre visit
5.5d Hindu mandir
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13493_5.5-BritishMuseumLondon.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13494_5.5a-BlackCountryMuseum.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13495_5.5b-CityCentre.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13496_5.5c-HinduMandir.PNG


5.6 The school marks and celebrates events such as Black History Month (BHM) and Gypsy, Roma, Traveller History Month (GRTHM)
Holocaust memorial day, LGBT History Month etc.

The children take part in a variety of learning about historical events and famous people some of the learning is based around books
others around research. The children gain a deeper respect, understanding of and empathy for others. (See attachments 5.6, 5.6a, 5.6b)

http://www.broadheath.coventry.sch.uk/the-holocaust-by-6s/

http://www.broadheath.coventry.sch.uk/2d-famous-jamaicans/

http://www.broadheath.coventry.sch.uk/famous-people-independent-research/

Attached evidence:

5.6a Holocaust
5.6b Famous Jamaicans
5.6c Famous People

Section 5: Celebrating Diversity

https://s3-eu-west-1.amazonaws.com/equalitiesaward/13497_5.6-TheHolocaust.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13498_5.6a-FamousJamaicans.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13499_5.6b-FamousPeople.PNG


5.7 The skills and talents of all learners are valued and celebrated.

At Broad Heath we strongly believe in celebrating individual achievements.  The celebration refers to the time/effort the individual has put
into the task and not always the outcome.

We have a Broads Heath's Got Talent show for children to share their talents and skills (5.7a)  http://www.broadheath.coventry.sch.uk
/talent-show/

A music week with awards (5.7b) http://www.broadheath.coventry.sch.uk/broad-heath-tv/creative-projects/broad-heath-music-awards/

The achievements of former pupils are also shared (5.7c) as well as sports teams (5.7d) and exam success for Y6 pupils (5.7e).

Attached evidence:

5.7a Broad Heath's Got Talent
5.7b Music week
5.7c Ex pupils achievement
5.7d Football report
5.7e Y6 exam success
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13500_5.7-BroadHeathTalent.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13501_5.7a-MusicWeek.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13503_5.7c-Expupils.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13504_5.7d-Football.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13505_5.7e-Year6.PNG


5.8 Best use is made of the differing skills and talents of staff and governors.

We have many talented individuals that both work at Broad Heath and help to govern the school.  One of these key individuals is Jane
Frankish (Head).  Jane has recently been recognised for her  'many years of work in Education' and has received an invitation to a
Buckingham Palace Garden Party.

Jane has transformed a single form entry failing school into the bright vibrant learning environment that we all see today with over 600
children. Jane has used her unwaivering resolve and dedication to ensure each person that enters Broad Heath will feel that the motto 'To
Gain' is more than just words. It is a reality that takes place every day. (See attachment 5.8a)

http://www.broadheath.coventry.sch.uk/the-school/head-teachers-welcome/

Emma Eyre is a Governor on the Performance and Standards Committee and supports the children in Reception with much of
their learning in PE. (See attachment 5.8b)

http://www.broadheath.coventry.sch.uk/reception-pe/

Roger Medwell is a Governor on the Resource Management Committee and is currently using his many years of experience in supporting
the Year 6 children to build the Formula Goblin Electric Racing Car. (See attachment 5.8c, 5.8d)

http://www.broadheath.coventry.sch.uk/broad-heath-racers/

http://www.broadheath.coventry.sch.uk/racing-car-design-streamlining-the-body/

 

Attached evidence:

5.8a HT invitation
5.8b PE governor
5.8c Governor involvement
5.8d Governor involvement
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https://s3-eu-west-1.amazonaws.com/equalitiesaward/13506_5.8-JF.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13507_5.8a-EmmaE.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13508_5.8b-RogerM.PNG
https://s3-eu-west-1.amazonaws.com/equalitiesaward/13509_5.8c-RogerM.PNG

